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Two Texas state. grants totaling
more than $718,000 will under-
write state-of-the-art training
equipment for Tarrant County
College’s Nursing Program as
well as cover a TCC Foundation
plan to provide training for low-

grants£ gifts

income students that will put §5a

them on a high-demand career
track as certified machinists.
Grants from the State Comptrol-
ler’s Jobs and Education for Tex-
ans Program include $276,493
from the Job Building Fund for
Nursing Program equipment and

$441,660 from the Launchpad

Fund for machinist training and
certification. New equipment will
include a programmable SimMan
3G patient simulator and stretcher
and two IV pumps and two venti-
lators that simulate a critical care

area. Machinist training will meet -
an urgent local workforce need.

‘for skilled workers who can oper-
ate in a changing technical envi-
ronment, the TCC Foundation

¢ w72

rom left: Eleanor Mernar of the Pioneer Boys and Gils

of America; Philip Johnston, HCCC Foundation Board of
Directors chair; HCCC President Glen Gabert; Joseph
Sansone, HCCC vice president for development; and
from the Pioneer Boys and Girls of America, Kenneth
Russell, Kenneth Lindenfelser and Anne Lindenfelser.

noted in its grant application. The
average age of machinists in the
local job market is 55, the appli-
cation said, “creating a high
demand for a younger, more ver-
satile workforce.”

Room ES505 in New Jersey’s
Hudson County Community
College’s Culinary Arts Insti-
tute/Conference Center has been
officially named the ‘“Pioneers’
Room” in recognition of a dona-

tion being made to the college’s
foundation by the West Hudson
Chapter of the Pioneer Boys and
Girls of America. The presenta-
tion of a $50,000 gift from the
group and the dedication of the
room took place at the College’s
Culinary Arts Institute/Confer-
ence Center.

South Arkansas Community
College recently received a $3.5
million U.S. Department of
Labor grant through the American
Recovery and Reinvestment Act
of 2009. The college applied for
the grant, dubbed South Arkansas
Healthcare Opportunities, in the
fall. The grant will be used in part
to fund additional instructors,
equipment in the campus’ new
Health Science Center and new
programs such as medical labora-
tory technology. The goal is to

strengthen and broaden the col-

lege’s ability to educate and train
new medical personnel in and

CommonT‘}ﬂ Qo%wesf(

(7,200

around south Arkansas, a move
designed to benefit the entire
region.

Indian River State College has
been awarded a presugious Unit-
ed States Institute of Peace grant
of $79,680 to expand the col-
lege’s Center for Disaster Relief
and Humanitarian Operations as a
training model for educational
institutions and aid organizations.
The college’s program provides
field-based training in response to
earthquakes, hurricanes, and
other natural and man-made dis-
asters. Combining crisis simula-
tions with a relevant academic
foundation, the -program is the
first of its kind in the nation. For
the past five years, IRSC and its
partner colleges and universities
have conducted disaster simula-
tions in Florida and in Macedonia
to hone the skills of future
humanitarian operators working
in challenging environments.
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Like many regions around the country, the four counties served by Indian River State College-Indian River, St.
Lucie, Martin and Okeechobee-are striving to diversify their economy. The effort, begun in 2005, seeks to add
research and education components to an economy primarily driven by agriculture, tourism and construction.
Despite the recession, the region has had success in attracting companies and research facilities working in life
sciences, information technologies, agricultural and marine research, and green technologies, including
alternative energy. Long known as the Treasure Coast, a name reflecting the fact that Spanish galleons routinely
wrecked off the coast in the 17th and 18th centuries, the region is re-branding itself with a name that reflects
what everyone hopes will be a bright economic future: Florida's Research Coast.

As president of IRSC since 1988, Edwin Massey finds himself very much in the middle of this drive for economy
diversity. With 32,000 students, IRSC is the eighth largest in the Florida College System, which includes 28
public colleges and state colleges. Known as Indian River Community College for most of its 50-year history, the
school changed its name last year to reflect the fact that it began offering nine four-year degrees in 2008. Three
additional four-year programs are in the pipeline.

According to Massey, the economic shift his region is undergoing has necessitated change at IRSC. "As we try to
keep up with the significant enrollment growth that has come with the recession," he says, "we also face the
challenge of retraining people as our region transforms its job base to research-based jobs, such as
biotechnology, photonics, laser technology, health sciences, and energy. The challenge has been to generate
revenues to build additional new buildings that accommodate these types of programs and also build a
curriculum to train for these emerging technologies."

Preparing the Culture for Change

Fortunately, IRSC is well equipped to meet the challenge posed by the region's shifting economic focus, thanks
to an effort Massey launched in 2000 to revamp the college's culture. The goal of the cultural enhancement
initiative-called Jumping the Curve®©-was to help the institution make the leap from good to great. According to
Massey, this leap was necessitated by rapid-fire changes in technology, globalization, external competition,
enrollment growth, budget cuts, student demand for access, and changing demographics.

"The value of an organization's culture is always depreciating," says Massey. "Change is inevitable, but it's much
better to change from a position of strength when you're able to choose to change versus changing from a
position of weakness when forced to change. Simply layering new approaches on top of an old culture will not
work. Change that is not anchored in cultural change will prove to be just another 'project' and will fail to provide
sustainable, long-lasting change. Our goal was to create a culture that supports organizational learning and
anticipates change, seeks out change, receives change in the right way, understands the need to change to
remain relevant and to constantly be creating the future."

As a result of hard work by people at all levels of the college, including students, IRSC is delivering on its value
statement: "Where Student Success Comes First." IRSC has been ranked #1 nationally in technology for colleges
of its size by the American Association of Community Colleges. Its foundation ranks #1 in the nation based on
amount of private funds raised, and grants have increased from the NSF, NRC, EDA, DOE and slmilar sources. In
2006, IRSC received a MetLife Foundation Community College Excellence Award.

Entrepreneurship Program Launched

IRSC's Entrepreneur Development Institute (EDI), launched in 2007, is emblematic of the many changes and
growth occurring at the college under Massey's leadership. The EDI offers numerous types of training in the
creation and support of new businesses as well as a high-tech incubator. "The EDI has quickly expanded to have
close to 2,000 students participating in the program," says Massey. "We also have an endowed teaching chair in
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Entrepreneurship and an Entrepreneur of the Year award program that has become a very popular social event
to recognize local entrepreneurs."

Private funds were raised and matched by the State of Florida to establish the Endowed Teaching Chair Program
in Entrepreneurship. Revenue from this endowment is made available to fund competitive proposals presented
by full-time faculty members. Successful proposals are funded with $6,000 for three years with $2,000 of those
funds awarded going to the faculty member and $4,000 being used for the project as determined by the faculty
member, i.e. stipends to other participating faculty members, equipment, supplies etc.

"The current Endowed Chair is developing a Trans-disciplinary Entrepreneurial Institute to introduce
entrepreneurial skills across the curriculum," says Massey. "Participants are paid a small stipend to
participate.The Institute holds roundtable discussions about how faculty can work together to take an integrative
approach to spread entrepreneurship across the curriculum. This has been very well received by the faculty, and
many new ideas have come out the roundtables. For example, we've created a course entitled Science for
Business; with the development of the scientific community that has taken place in our area, it's just a natural
for us to get the business and science people together through this new program.”

Among the new building projects on the IRSC campus is a 60,000-square-foot facility called the Center of
Innovation & Entrepreneurship. "This new facility will house an alternative and renewable energy institute, a
sustainable building institute, an entrepreneurial institute, and a virtual incubator," says Massey. "By locating the
entrepreneurial institute in this building we are immersing it with other programs focused on areas that are of
growing importance to our community."

Advice from the Corner Office

Asked what advice he would give to other community college leaders, Massey says, "Essentially, we have to
understand that there is a tremendous amount of potential in colleges like this. We have tremendous faculty
members and administrators, and our job as president is to create a culture within our institution where these
individuals can reach their full potential. I think many times we get so busy with our jobs every day that we can
forget the culture and allow the institution to be run by rules and regulations that really don't encourage people
to be the best they can be.

"The other thing that's important to understand is that our colleges, more than ever before, are in a position to
make a tremendous impact on our local economies and our local communities," Massey concludes. "We need to
take the risk of determining what the future is going to bring and then build buildings to attract economic
development and diversification within emerging areas that would be determined by the colleges. Community
colleges should become more proactive rather than just reactive to the workforce. In doing that we will lead our
community and play a major role in the future economic development of the area. We have to be out front; we
can't wait to build a building or training program today because change will move so quickly, as we've seen in
our part of Florida."

How NACCE Has Helped

"Thanks to opportunities provided through NACCE, our college has received funding through grants to initially
create and then expand our Entrepreneur Development Institute (EDI) "Lunch and Learn" Series," says Massey.
"This program has provided a tremendous outreach service to the businesses in our community and continues to
be very popular. Several staff are also very involved with NACCE through publications and workshops. We are
serving as members of the Host Committee for the October NACCE Conference in Orlando. All of these activities
are very relevant as we strive to serve our community in new and exciting ways."

Legal/Privacy
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Civil Support Team trainees conduct
mock reconnaissance mission at IRSC

Photos by ERIC HASERT - eric. hdqex tescripps.com

Dressed up in Level A containment suits, members of the Florida Army and Air National Guard prepare to enter the
Tactical Training Building in the Indian River State College Treasure Coast Public Safety Complex during a training
exercise Tuesday in Fort Pierce. The 22 members of the National Guard out of Clearwater/St. Petersburg are taking part
in weapons of mass destruction civil support team training to handle high-profile public events and emergencies that

threaten national security.

National Guard training newest team to respond to suspicious objects

BY NICOLE RODRIGUEZ
Correspondent
FORT PIERCE —

he Treasure Coast

hosted the Florida

ArmyandAirNational
Guard as they conducted
their final training Tuesday
to become the nation’s newest
Civil Support Team.

Held at [ndian River State
College’s Public Safety Train-
ing Complex, trainees don-
ning orange HAZMAT suits
responded to a hypothetical
terrorist group known to have
access to chemical and bio-
logical agents, among other
exercises.

“The team is practicing
how to respond to situations

dealing with suspicious
objects and chemical, nuclear
or biological substances,”
said Bryan Beaty, the com-
plex’s marketing coordina-
tor. “The teams will also be
working with very expensive
equipment.”

Trainees arrived at the

complex bright and early,
and were expected to work
well into the wee hours of
the night.

“We've been out here since
9 a.m.,” said Lt. Col. Joe
DeFee of the48th CST. “Today
they’re conducting a recon-
naissance mission, marking
doors, using-video cameras

SEE SUPPORT, PAGE A5

Florida Army and Air National Guard members examine a
suspicious briefcase for contaminants using substance
identification devices in a darkened training room at the
IRSC Treasure Coast Public Safety Complex.
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and identifying chemical
substances.”

“If we're lucky, we’ll be
out of here by 11 p.m. or
midnight,” DeFee said.

The 22-member team is
in its final stages of exten-
sive training. If certified,
they will become the new-
est members of Florida’s
second CST statiohed out
of the Clearwater area.
The team is dubbed Flor-
ida’s 48th CST.

The state’s first CST,
named the 44th, is sta-
tioned out of the Gaines-
ville area. Trainees have
endured more than 600
hours of training duringa
two-year period.

Weapons of Mass
Destruction Civil Support
Teams deploy rapidly to
assistlocal first responders
and the FBI in determining
the nature and extent of an
attack or incident.

The federally funded
teams aid in identifying

and containing WMD’s.

and help provide expertise
and skills to keep citizens
safe at high-profile public
events and during emer-
gencies that threaten the
nation’s security.

They are a vital element
of the Department of
Defense’s overall mission
to provide civil authori-
ties with support in the
event of an occurrence
involving weapons of mass
destruction in the United
States.

Civil support teams
across the country have
assisted in such disasters
as Hurricane Katrina and
the eventsof Sept. 11.

“As par't of Florida’s 44th

Civil Support Team, I par--

ticipated in the anthrax
mission in Boca Raton,”
DeFee said, referring to

“We're hoping this
will grow into an
ongoing
partnership with

“the Department of

Defense,‘ when
they go for their
recertification.”

Bryan Beaty,
marketing coordinator

~for IRSC’s Public

Safety Training
Complex

the 2001 letter attacks that
killed five and infected 17
others. .
. And if the Gulf oil spill
calls for the team’s sup-
port, they’ll be there.

“We haven't been tasked
for the oil spill yet,” DeFee
said. “But if we are called,
we’ll be there to help.”

Trainees will be back
at IRSC Thursday to com-
plete training. They will
know by February if they .
made the team.

Florida, California and
New York all have two sup-
port teams per state. The
rest of the country’s states
have ‘one support team
apiece. CSTs go through
the recertification process
every three years. They
practice reconnaissance
missions regularly to stay
in top form. :

Indian River State Col-
lege hopes the CST will
utilize the school’s state-of-
the-art facility soinetime-
in the future.

“We’re hopihg this will
grow into an ongoing part-
nership with the Depart-
ment of Defense, when
they go for their recertifi-
cation,” Beaty said.



BY NICOLE RODRIGUEZ
Correspondent

FORT PIERCE — The Trea-

‘swre Coast hosted the Florida

Army and Air National Guard
as they conducted their final
training Tuesday to become
the nation’s newest Civil Sup-
port Team.

Held at Indian River State
Callege’s Public Safety Train-
ing Complex, trainees don-
ning orange HAZMAT suits
responded to a hypothetical
terrorist group known to have
access to chemical and bio-
logical agents, among other
exercises.

“The team is practicing how
to respond to situations deal-
ing with suspicious objects and
chemical, nuclear or biological
substances,” said Bryan Beaty,
the complex’s marketing coor-
dinator. “The teams will also
be working with very expen-
sive equipment.” )

Trainees arrived at the com-
plex bright and eanly, and were
expected to work well into the
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National Guard trains Civil Support Team
with mock reconnaissance mission at IRSC

ERIC HASERT - eric.hasert@scripps.com
Dressed up in Level A containment suits, members of the
Florida Army and Air National Guard prepare to enter the
Tactical Training Building in the Indian River State College
Treasure Goast Public Safety Complex during a training
exercise Tuesday.

wee hours of the night.
“We've been out here since
9a.n.,” said Lt. Col. Joe Delfee
of the 48th CST. “Today they’'re
conducting a reconnaissance
mission, marking doors, using

video cameras and identifying
chemical substances.”

“If we're lucky, we'll be out
of here by 11 p.m. or midnight,”
Delfee joked.

The 22-member team is in

its final stages of extensive
training. If certified, they will
become the newest members
of TFlorida’s second CST sta-
tioned out of the Clearwater
area. The team is dubbed Flor-
ida’s 48th CST.

The state’s first CST, named
the 44th, is stationed out of
the Gainesville area. Trainees
have endured more than 600
hours of training duringa two-
year period.

Weapon of Mass Destruc-
tion Civil Support Teams
deploy rapidly to assist local
first responders and the FBI
in determining the nature and
extent of an attack or incident.
The federally funded teams
aid in identifying and contain-
ing WMD'’s and help provide
expertise and skills to keep cit-
izens safe at high-profile public
events and during emergencies
that threaten the nation’s secu-
rity They area vital element of
the Department of Defense’s

SEE SUPPORT, PAGE A5
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overall mission to provide
civil authorities with sup-
port in the event of an
occeurrence involving weap-
ons of mass destruction in
the United States.

Civil support teams
across the country have
assisted in such disasters
as Hurricane Katrina and
the events of Sept. 11.

“As part of Florida’s 44th
Civil Support Team, I par-
ticipated in the anthrax mis-
sion in Boca Raton,” Delee
said, referring to the 2001
Tetter attacks that Killed five
and infected 17 others.

And if the Gulf oil spill
calls for the team’s support,
they’ll be there.

“We haven't been tasked
for the oil spill yet,” DeFee
said. “But if we are called,
we'll be there to help.”

Trainees will be back at
IRSC Thursday to complete
training. They will know by

February if they made the-

team. )
IFlorida, California and

New York all have two sup-
port teams per state. The
rest of the country’s states
have one support team
apiece. CSTs go through
the recertification process
every three years. They

. ERIC HASERT - eric.haserl@scripps.com
Florida Army and Air National Guard members examine a suspicious briefcase for
contaminants using substance identification devices in a darkened trammg room at
the IRSC Treasure Coast PUblIC Safety Complex.

practice reconnaissance
missions regularly to stay
in top form.

Indian River State Col-
lege hopes the CST will
utilize the school’s state-of-
the-art facility sometime in

i

the future.

“We’re hoping this will
grow into an ongoing part-
nership with the Depart-
ment of Defense, when they
go for their recertification,™
Beaty said.
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southwest Broward beginning in 2011.

FORT PIERCE — Indian River State .
College will add three bachelor’s

programs, in biology, digital media and

human services, in January 2011 to its
five existing four-year degrees.

Elomde Trend (») Southeast

HOLLYWOOD — Newark, N.J.-based

management consulting firm

Consultants 2 Go opened its Florida
branch in Hollywood under vice
president for business development
Cathy Myers. h

JUNO BEACH — FPL Group shareholders
voted to change the company name -
to NextEra Energy to reflect the

“Sulyaa/é

company’s involvement in clean
energy nationally. NextEra’s utility
subsidiary, Florida Power & Light,
retains its name.

JUPITER — The National Institutes of
Health awarded two grants totaling
$6 million to Scripps to develop
new drug discovery approaches to
alcohol addiction and to find the
genetic mechanisms behind

Fragile X syndrome, an inherited
form of mental retardation often
linked to autism. Scripps Florida's

Dr. Claes Wahlestedt, a neuroscience
and molecular therapeutics professor,
is the principal investigator for both
projects.

PALM CITY — GiftRAP Healthcare
Software will add 38 jobs to its
existing 42 in the next two years and
expand its facility with the help of a
$50,000 training grant from Workforce
Florida.

PORT ST. LUCIE —Tradition Center for
Innovation members formed Florida
Innovation Partners to direct the
center's growth into a research park
and to promote commercialization

of discoveries at the park. The new
group is run by a council of the
center's anchor institutions: Torrey
Pines Institute for Molecular
Studies, Oregon Health and Science
University's Vaccine and Gene
Therapy Institute in Florida, Martin
Memorial Health Systems and Mann
Research Center. The group's first
initiative is to attract more institutions
to the 150-acre, privately owned
research park formerly known as the
Florida Center for Innovation. It's in
the Tradition development in Port

St. Lucie.

SUNRISE — National medical group
Mednax (NYSE-MD) acquired a six-
doctor neonatal physician group in
Fort Myers, Associates in Neonatology,
that staffs the neonatal intensive
care unit at Children’s Hospital of .
Southwest Florida and three other
area hospitals. Mednax separately
acquired a four-doctor neonatal
practice in Syracuse, N.Y. Terms for
both transactions, the fifth and sixth
for Mednax this year, weren't
disclosed. [l
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Wednesday gathering to showcase

latest progress on ‘Researeh Coast’

BY LAURIE K BLANDFOHD
Correspondent

FORT PIERCE — Researchers and -

business people from the public and
private sectors are coming together
Wednesday to showcase the latest

research being done across the Trea-

sure Coast.
Nearly 100 people are expected to
attend an all-day conference called

“Research Coast: Leading the Way

for Research, Education and Inno-
vation” at the Indian River-State

College Kight Center for Emerging
Technologies. °

“People will get a lot of value out
of this,” said Michael Corbit, who
coordmated the conference.

Corbit works on economic garden-
ing, or helping existing businesses

grow and hire more employees rather’

than brmgmg in new business, for
Florida’s Research Coast, which con-

sists of St. Lucie, Indian River, Mar- -

tin and Okeechobee counties.

The organization lived up to its
name by organizing the conference so
the public would get a better under-
standing of the research across the
Treasure Coast, he said.

IF YOU GO .
What: Conference about Treasure
Coast research’ ’
When: 9:30 a.m. to430pm
Wednesday o . !
. Where: Indian River State '
College’s Kight Center for Emerglng
* Technologies; 3209 Vlrgmla Ave Fort -
Pierce = 7
Cost: $15
- Register: Visit wwwflorldarc comor -
~call Mlchael Corbit at (772) 335 3030
ext. 438 % '

“There is a lot of good .researcn'
being produced,” Corbit said. “People

for the most part don’t Know about it, -
so we're trying to provide a forum
to learn about what research.they’re
conducting.”

Not only would researchers from_'

public and private companies share
what they’re doing, but they’ll learn
what others are doing.

The morning is scheduled to
include a presentation about biotech-
nology education in the region-by

Casey Lunceford, the a351stant dean
of arts and sciences at the college.
Italso includes welcoming remarks:

- by IRSC President Dr. Edwin Massey

and a keynote address by Ruissell

Allen, president of BioFlorida, Inc.
In the afternoon, a panel about

developing relationships with pri-

., vate researchers features represen- .
. tatives from UCT Coatings, Syngenta,
. Magna-Bon and Remetronix.

Doctors and researchers with Mar-
tin Memorial Health System and
Jupiter Medical Center are expected
to discuss the current clinical trials
across the region.

Representatives from VGTI Flor--
ida, the Mann Research Center, the'
U.S. Department of Agriculture, the
Harbor Branch Oceanographic Insti-
tute and the Smithsonian Marine
Station are participating. -

Participants will wrap up the day
with an update on research trends
and review of. opportunities for
small businesses to work with public
researchers.

A question-and-answer session is
scheduled to follow each presenta-
tion, Corbit said.
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Conference draws

students,

businesses, researchers

BY LAURIE K. BLANDFORD Okeechobee counties,
Correspondent : brought together research-
.FORT PIERCE —-Vero ers and business people
Beach resident Shima: from the public and private
Ghafoory, who is finishing sectors across the Treasure
her master’s degree in bio- -Coast to share the latest in
technology, said she doesn’t biotechnology:
know much about local Frank Miele, as the
companies in her field. owner of Okeechobee-based
She moved from Sweden -Magna-Bon Agricultural
10 months ago and com- Control Solutions, was
pleted a six-month intern- invited to make a presenta-
ship with Harbor Branch ' tion because of his unique
Oceanographic Institute. - product: a copper solution
" “I’'m in the process of - that replaces chemical$
looking for a job,” she said. used on agriculture.
“Iwant to be in the lab.” - Since Miele took over as
Ghafoory decided to owner in2004,the company
attend the all-'day confer- hasdoubled inrevenueeach
ence Wednesday, “Research  year.
Coast: Leading the Way for “It’s the product,” he said
Research, Education and - of the copper solution that
Innovation,” at the Indian __keeps produce fresher four
River State College Kight days longer and is being
Center for Emerging Tech- used to fight canker.
nologies with more than 80 Miele said he got involved
other people. to advertise his company
Florida’s Research Coast, and to let people know cop-

which consists of St. Lucie, per can be used for more

Indian River, Martin and than how it has been in the

past 2,000 years.
~ “This is basically more
recognition,” he said.

The morning included -

‘; panel discussion led by
Casey Lunceford, the assis-
tant dean of arts and sci-
ences at the college, about
biotechnology in Treasure
Coast schools.

As the biotech instruc-
tor at Sebastian River High
School, Hollis Hoier showed'
her students popular jobs
that directly or indirectly
‘relate to the growing field.

Hoier said she wants
her senior biotechnology
course to become a feeder
program into the college’s
Biotech and Advanced tech-
nology programs.

Lunceford said an $18.5
million building is expected
to open at the St. Lucie West
campus in the fall of 2012 for
the college’s new bachelor’s
degree in biology. Applica-
tions begin in July, and
courses start in-January.

ST. LUCIE COUNTY W:ba»e

Symposium planned Z‘l‘bOllt
Research Coast for June 9
“Research Coast: Leading the Way

for Research, Education & Innova-
tion” symposium is from 9:30 a.m.
to4 p.m. June 9 at Indian River State
College’s Kight Center for Emerging
Technology in Fort Pierce.

The day-long event will highlight
partnerships for success, private
research entities, clinical trials
happening in the region, and small
business opportunities with public
research.

The keynote address will be pro-
vided by Russell Allen, president
and CEO of BioFlorida.

"He will discuss advances, innova-
tions in the healthcare, agriculture
and energy sectors.

The cost for the symposium is $15

.and includes breakfast and a boxed

lunch. For more information-or to
register, go to cctiirsc.com or call
(888) 283-11717.



HAVE YOU HEARD?

LEADING THE WAY
FOR RESEARCH, EDU-
CATION & INNOVA-
TION: BioFlorida CEO
Russell Allen will head-
line “Research Coast:
Leading the Way for
Research, Education &
Innovation” June 9 at In-
dian River State Collcge
Kight Center for Emerg-
ing Technology in Fort
Pierce. The day-long
event will highlight lo-
cal public, educational,
private and hospital re-
search that is being con-
ducted in the region.

Allen will discuss ad-
vances, innovations in
the healthcare, agriculture and energy
sectorsand the nonprofitumbrella group
BioFlorida’s advocacy and economic de-
velopment initiatives. Casey Lunceford,
IRSC assistant dean of Artsand Sciences,
will focus on biotechnology education in
the region and moderate sessions with
local research firms to discuss research
and trends as well as discuss ways small
businesses can work with local research-
ers. Register at www.floridarc.com.

THE CITY OF STUART CHOOSES A
LOCAL CONTRACTOR: The City of Stu-
art Commissioners awarded a contract to
upgrade the city’s Wastewater Treatment
Facility Odor Control to Ocean Gate
General Contractors, Inc. Work includes
construction of six pre-engineered metal
building with chemical-resistant coat-
ings and related odor-control equipment
systems. The structures will cover three
ligester tanks, a chlorine contact basin,

.and the headworks and blower buildings.

Odor control systems with boilers will
“scrub” the odors from the air. Work will
be phased; the facility will continue with
full operations during construction.
ANNUAL BEST PLACES TO WORK
COMPETITION: Best Places to Work
trophies are awarded based on surveys
completed by Indian River, Martin and
St. Lucie county employers. The Best
Places to Work reports let participating
employers compare HR practices to the
typical, local employer and a road map
for benchmarking against local employ-
ers of choice. It is completely confiden-
tial. Apply online at www.personneldy-
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TREASURE COAST

namics.net.
HEALTHCARE AND
YOUR EMPLOYEES:
Explore how to design,
implement and evalu-
ate effective health-pro-
motion and wellness
programs to achieve the
best plan for their em-
ployees with Nancy L.
Heinrich, MPH, found-
er/CEO of Economic
Wellness Works. Evalu-
ate simple, economical
and effective steps to
lower health care costs,
increase productivity,
and reduce use ol health
.~ careand worker’s comp/
- disability benefits. Cosl
is $49. HRCI credits pending approval.
It’s Thursday, June 17, 8:30 a.m. to 11:30
a.m. at the Richardson Center on IRSC’s
Mueller Campus, Vero Beach. Register
at www.cctiirsc.com or call (888) 283-
1177. _

COUNTY RECEIVES GREEN GOV-
ERNMENT DESIGNATION: In May,
St. Lucie County became certified as a
“Green County,” joining the ranks of
only five other Florida counties, includ-
ing Indian River County, to receive this
prestigious recognition from the Flori-
da Green Building Coalition. St. Lucie
County achieved gold level certification
and is tied with Indian River County for
the third highest FGBC score.

The county was evaluated on energy,
waler, air, land, waste and education/
awareness policies and programs.

Many policies and programs includ-
ing the environmentally significant lands
program, innovative land planning codes
and policies and numerous educational
and community outreach programs have
beenin place forsome time. Recently ad-
opted policies and programs include the
environmentally preferred purchasing
standards, green cleaning and landscap-
ing policies, databases to track green
certified buildings, and an Energy and
Water Manager position to coordinate
green programs and (rack savings.

Shelley Owens covers business stories
for the Treasure Coast Business Journal
and other Scripps Media products. To
contact her, email restaurants@shelleyo-
wens.com.
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Tuition and fees are increasing
by 16 percent at Florida public
universities and 8 percent

at IRSC, community colleges

* BY SCOTT TRAVIS

Sun-Sentinel 3

Get ready for some sticker shock if you
plan to attend a state public university or a
Florida community college this fall. T

Florida’s public universities are raising-
tuition and fees 15 percent. -

And local community colleges, including

" those like Indian River State College that

offer four-year degrees, have been given the
signal by state lawmakers to raise the cost
of tuition 8 percent.

The price tag for university tuition and
fees will be about $5,000
a year for a student
taking 15 credit
hours. Two
years ago, all
state universi-
ties charged %
below $4,000. = 3

Floridd’'s
universities are
funded through the
State University Sys-
tem of Florida; Community colleges such
as IRSC are funded differently, through the
Florida Department of Education.

The Florida Legislature this year
approved an 8 percent tuition increase
for community colleges. It set a standard
per-credit-hour fee this year of $63.48 and
trustees of individual colleges can charge
up to 15 percent more or 10 percent less of
that amount. o

Barry Keim, IRSC’s vice president for
administration and finance, said the col-
lege’s trustees will consider approving the
administration’s 2010-11 tuitio'n recommen-
dation when it meets 3:30 p.m. June 22 on

_ the Fort Pierce campus.

“Our proposal will be the 8 percent the

' legislature set,” Keim said.

If you are a student taking a full load at
Florida International University, tuition
and fees will increase from $4,570 to $4,930.
At the University of Central Florida, the
price tag will be $5,021, up from $4,526 last
year.

All universities are raising tuition

SEE TUITION, PAGE A4
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15 percent, and some are raising
student fees by an unprecedented 15
percent or more.

Florida Atlantic University is one

- of the schools doing both. Students

there should expect to pay $4,924 this
coming school year, a $613 increase.
And don't expect Bright Futures to
pick up the slack.

It no longer covers any increases
in tujtion and fees. The scholarship,
which once paid 100 percent or 75 per-
centof the total, now only pays a fixed
amount: $3,024 for the top scholarship,
and $2,016 for the second-tier one.

“There are a lot of students who
now won't be able to graduate on
time because they can’t afford it, or
they’ll be going to a community col-
lege,” said Alyssa Osman, an FAU'
senior from Coral Springs.

Still, universities are increasing their
financial aid budgets, so low-income-
students may be able to get more help.

Florida’s public universities have
traditionally been known for rock-
bottom tuition. That changed last
year, when all state universities were
given authority to increase tuition
15 percent a year until the state
reached the national average for pub-
lic universities. This past year that
average was $7,020, according to the
College Board.

The state had capped fee increases
for student activity, health and ath-
letic fees at 5 percent, but this year
new legislation allowed a one-time
increase of 15 percent, or whatever is
needed to raise the school to the state
average. Six schools, among them
FAU, Florida State University, the

University of Florida and the Uni-
'versity of South Florida, are raising
some or all of their fees. '

“It’s a burden on students, but I
definitely think it's necessary,” said
Ayden Mabher, student government
president at FAU, which is raising
all three student fees by 15 percent. -
“If we want to stay competitive in
the global market, Florida Atlantic
University has got to provide more
services.” ' .

UCF and FIU, while' increasing
tuition 15 percent, are limiting stu-
dent fee increases to 5 percent. -

Keim said IRSC tuition includes
the entire cost of education, includ-
ing student fees.

Staff writer James Kirley contributed to
this report.
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IRSG increases tuition by 8 percent

Students wiII begin paying higher tuition rates this fall

BY NICOLE RODRIGUEZ
Correspondent

FORT PIERCE — Students at
Indian River State College can
expect another tuition Increase
starting this fall. Tuesday, the col-
lege’s Board of Trustees unani-
mously approved an 8 percent
tuition increase recommended

by the Florida Legislature earlier
this year. '

Under the tuition boost, IRSC
education costs are expected to
increase from the current $84.76
per credit hour, including discre-
tionary fees, to $92. For out-of-state
students, fees are expected to rise
to $351 per credit hour.

“We never hke to see the stu-
dents having to absorb things like
this,” said Barry Keim, vice presi-
dent of administration and finance
for IRSC. “But it’s necessary to
increase college tuition every year
to keep the quality of education

-high and the doors open.”

The increase comes as no sur-

prise, as IRSC historically votes’

in favor of state recommended
hikes, Keim said. Last year the
school also approved an 8 percent

increase.

“At IRSC you get the excellent
education of a university, here at
a hometown college for a lower
price,” first-year nursing student,

Kara Cozine, 21, said. “That’s why '

people come here.”

“If you up tuition, it’s going to
make it harder for students to pay
for school and living expenses,”
Cozine added. “We're already on
arestricted budget.”

But there is a silver lining to the

tuition hike, for some at least. The
amount of money allocated for fed-
eral Pell grants also increased this
year. Students who qualify will in
turn receive increased aid.

“That’s the nice thing about it,”
Keim said of the additional grant
money.

The school is also working to
raise scholarship awards in the
midst of the cost increase to help
lessen the financial blow for stu-
dents who qualify.
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IRSC tuition™™

increasing
by 8 percent

BY NICOLE RODRIGUEZ
Correspondent

FORT PIERCE — Students at Iidian River
State College can expect another tuition
increase starting this fall. Tuesday, the
college’s Board of Trustees unanimously
approved an 8 percent tuition increase rec-
ommended by the Florida Legislature ear-
lier this year.

Under the tuition boost, IRSC education

‘costs are expected to increase from the cur-

rent $84.76 per credit hour; including discre-
tionary fees, to $92. For out-of-state students,
fees are expected to rise to $351 per credit
hour. .

“We never like to see the students having
toabsorb thingslike this,” said Barry Keim,
vice president of administration and finance
for IRSC. “But it’s necessary to increase col-
lege tuition every year to keep the quality of
education high and the doors open.”

The hike comes as no surprise, as IRSC

SEE TUITION, PAGE A4
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historically votes in favor of
state recommended hikes,
Keim said. Last year the

.school also approved an 8

percent increase.

“At IRSC you get the excel-
lent education of a univer-
sity, here at a hometown
college for a lower price,”
first-year nursing student,
Kara Cozine, 21, said.
“That’s why people come
here.”

“If you up tuition, it’s
going to make it harder for
students to pay for school

and living expenses,” Cozine
added. “We're already on a
restricted budget.”

But there is a silver lin-
ing to the tuition hike, for
some at least. The amount of
money allocated for federal
Pell grants also increased
this year. Students who
qualify will in turn receive
increased aid.

“That’s the nice thing
about it,” Keim said of the
additional grant money:

The school is also working
to raise scholarship awards
in the midst of the cost
increase to help lessen the
financial blow for students
who qualify.
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tomeet the state’s new gradu-
ation requirements. Instead
of taking a math FCAT in
ninth grade, students will
take an end-of-course exam
after completing algebra.

In May, South Fork High
was a pilot school for the end-
of-course algebra test, Princi-
pal Pat Schmoyer said.

For the school year that
just ended, ninth- and 10th-
graders took the reading and
math portion of the test and
11th-graders took the science
portion in March. Sopho-
mores also took the writing
portion in February but
students are only required
to pass reading and math to

10th-grade
FCAT scores

hard’ to increase reading and math

graduate.

While statewide, 60 percent
of the 10th-graders passed
reading, 72 percent of Martin
County’s sophomores passed
the reading portion. In math,
91 percent of Martin County
students passed compared to
84 percent in the state.

Of Martin County’s three
traditional high schools,
Jensen Be:'ch High did the
best in reading with 78 per-
cent of students passing and
58 percent of studénts scor-
ingator above gradelevel. In
math, 93 percent of Jensen
sophomores passed and 87
percent scored at or above
grade level. .

South Fork High sopho-
mores improved over last
-year’s sophomores with 53
percent scoring at or above
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~ High school students
ing toresults released this must pass reading and

week.

grade level compared to
44 percent last year on the
reading test. Seventy per-
cent of the Tropical Farms
school’s sophomores passed
the reading and 91 percent
passed the math. :

At Martin County High,
68 percent of sophomores
passed the reading and 91
percent passed the math.

For sophomores at Clark

Advanced Learning Cen-
ter. a charter school at

Tndian River State College’s :

Chastain Campus, it was the
third year in a row that 100

percent of students passed. -

the math. section, Clark’s

executive director Marla :

Mosley said.
The public school, wh1ch
serves about 200 students in

grades 10 through 12, had a.

math to get a diploma —
Incoming high school
freshmen around the state

“I want them not to just will be the first wave of

be passing. I wantthemto students who must pass

be reaching proficiency,”

But' school officials at least for now. New laws
Jensen Beach High Prin-

want to increase those passed this year callfor the
scores and the number of phasing out of the FCAT.

students who score at or

across the state, accord-
above grade level.

(

Algebra I and geometry

93 percent passing rate on
the reading exam.

“If there isany reason why

~ small schools really make a

- difference, I think that our
school is a perfect model for
that,” Mosley said.

However, school officials
at local high schools will
have to wait until November
‘to find out what the newest

FCAT results mean.

Starting with theseresults,
FCAT scores will make up
50 percent of a high school’s
school grade instead of 100 -
percent. .

Elementary and middle
school grades will. con-
tinue to be based on FCAT
scores and are-expected to
be released in three weeks,
according to the Department
of Education.

About 93 percént '

percent passed math. In 2009, .

88 percent passed reading, 100 percent passed math.

Jensen Beach High

£ Teading

FCAT, 84.percent passed math. In 2009, 57 percent passed ..

Below is a list of how Martin County sophohbreé' ;
‘reading, 81 percent passed math.

fared on the test this year, followed by 2009

results: : et
State average: About 60 percent passed the reading

Clark Advanced Learning Center

cipal Ginger Featherstone_ SEE FCAT, PAGE A8
10TH GRADE RESULTS -

-About 78 percent passed the

reading FCAT, 93 percent passed math. In 2009, 77 percent

. passed reading, 95 percent passed math.

About 68 percent passed the

Martin County High

5

About 70 percent passed the reading - .
FCAT, 91 percent passed math. In 2009, 69 percent passed

_reading, 89 percent passed math.’

reading FCAT, 91 percent passed math. In 2009, 70 percent

passed reading and 90 percent passed math. ..

South Fork High
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lege, expertise in the latest
technology and real-world
experience gained in busi-
ness internships, 62 high
school seniors recently
graduated from the Clark

Advanced Learning Cen--

ter, a national model high

school at the Chastain Cam-

pus of Indian.River State
in Stuart.

A public charter high
school, the Clark Advanced
Learning Center affords
students the opportunity
to earn high school and
college credits, tuition free,
through dual enrollment.
As aresult, students gradu-
ate with their high school

diploma and a year or

more of college completed.

Eleven seniors graduated

from Clark with an asso-

ciate degree awarded by -

IRSC, enabling them to
cont1nue their studles as
college juniors. The ‘A.A.

degree graduates are: Ash-.

ley Beisler; Bradley Falco,

IRSG UPDATE

Maria Fer-nandez, Madi-
son Flint, Jalene Haramia,

~Joshua Kagan, Tiffany
Kuhlers, Cassidy Loutos, -

Emily Orr, James Relle and
Tamara Zhanaidarova.

. More than $100,000 in
scholarships has been
awarded to Clark graduates,
with many local organiza-

tions supporting Clark stu- -

dents with scholarships to

. continue their education.
- Jalene Haramia was .

valedictorian. The Stuart

resident plans to attend the.

University of WestFlorida to
major in International Stud-
ies. Salutatorian Tamara

Zhanaidarova of Palm City .

will attend the University
of Central Florida to study
health sciences.

‘The top 10 graduating -

seniors are: Daniel Beier,

Ashley Beisler; Kristin Enge-.

bretsen, Bradley Falco, Maria
Fernandez, Madison Flint,
Maximilian Garigloff, Jalene

COLLEGE UPDATES

Update columns from Indian
River State College, FAU
«Treasure Coast and
- UF Fort Pierce appear

““hereonSundaysona

' rotating basis. Find all -
updates at TCPalm.com/ -
* college. updates .-

Haramia, Tiffany Kuhlers
and Tamara Zhanaidarova.
Eight students earned
a technical certificate in
business management from

IRSC: They are: Ashley

Beisler, Victoria Cabrera,
Olivia Davis, Daniel Groves,
Chelsea Jarvis, Joshua
Kagan, Michael Pizzi and
Timothy Scheidegger.
~Four. students earned
a- technical certificate in
graphic design from IRSC.
They are: Maximillian Gan-
gloff, Nate Johnson, Mea-

_gan McTaggart and Jorge

Ramos Perez, who also won

'ﬁ’:b&ut é*lw

Clark graduates get head start on college

With a head start on col-.

a digital animation award
in IRSC’s Digital Media/
Graphic Exhibition.

The Clark Advanced
Learning Center offers
academic and technology
programs that meet the
requirements for a high
school diploma from the
Martin County School Dis-
trict. Students attend free of
charge for high school and
college courses and books.
Clark studentsareeligible for
Florida Bright Futures and
other scholarships. Gradu- -
ates are ready to transfer to-
IRSC, move directly into the
workforce with high-tech
skills or transfer to a univer-
sity. Each student is assigned
a laptop computer and
seniors participate in intern-
ships related to their career
interests. Applications are
now being accepted.

Visit www.clarkad--
vancedlearningcenter.org
or call (772) 419-5750.

Compiled by IRSC '
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. Graduation 2010:
One last look back

ERIC HASERT - eric.hasert@scripps.com

Clark Advanced Learning Center graduation: May 29.

The tassels have been all been turned on the Treasure Coast, the diplomas handed out and summer has
begun. Just in case you missed our coverage of all of our high school graduations, here’s a few more
pictures we thought you should see of one of the proudest moments in a teenager’s life. And once you're
done with these, go to TCPalm. com/photos/ga]lerles/ and take a look back at some of the fun moments of
2010 commencement activities.

DEBDRAH SILVEH deborah.silver@: wcrmps com . ALEX BOERNER - alex. boernormscrlm)s com
South Fork High School graduation: June 9. y Martin County High School graduation: June 8.

DEBORAH SILVER - staff A ALEX BOERNER - stafl
Jensen Beach High School graduation: June 10. The Pine School graduation: May 28.
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Gities plan for economic developmen

Martin communities want training for workers and
land ready for prospective business development

BY D.B. TOTH
Correspondent

MARTIN COUNTY — Site devel-
opment and work force training
are foremost on communities’
minds when it comes to planning
their economic future.

In April, business leaders in
Indiantown, Hobe Sound, Jensen
Beach, Palm City and Stuart par-
ticipated in meetings held by the
Business Development Board
of Martin County where they

answered survey questionsabout
plans for economic growth in the
wake of an economic downturn.

“This was the first effort to
roll out the county’s economic
development plans into the com-
munity,” said Ronald Bunch, the
Board’s executive director.

While there was variation
between individual towns,
two common themes emerged:
training workers for a variety
of industries and having land

ready for prospective busmess
development.

Palm City and Stuart want to
expand graduate programs of

local colleges, like Indian River
e ——

State College.

much of Florida, our econ-
omy became dependent on con-
struction and real estate and the
downturn created a crisis situa-
tion,” Bunch said.

The board identified seven
industries that present the best
opportunity for economic diver-
sification: aviation, education,
green technologies, life sciences,
marine, professional services and
attracting businesses to locate

their headquarters in the county:.
Regardless of the industry,

attractingand retaining businesses

is tied to a simplified permitting
process, according to the report.

Sanford Holshouser, theeconomic
development firm commissioned by
the board, identified the county’s
lengthy and cumbersome permit-
ting as a major disadvantage.

“We've cut the review time
frame by 40 percent,” said Nicki
van Vonno, the county’s director
of growth management. She said
the 85 days for staff review neces-
sary for major development has
been cut down to 45 days.

For projects in the seven

targeted industries, permits are

~expedited in just 15 days.

Recent expedited projects
include new construction at Bon-
adeo Boatworks facility in Stuart
and the Jupiter Pointe Marina.

On June 9, the board adopted
individual community plans, The
next step is to translate them into
action.

“We will build action plans for
those elements that are common
across the communities, like site
and talent development and then
we work with individual cham-
bers (of commerce) to identify
items we can collaborate on,”
Bunch said.
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Martin eases rules to lure businesses

County Commission relaxes zoning codes to attract
life science, technology and research firms

BY GEORGE ANDREASSI
george.andreassi@scripps.com

STUART — Hoping to encour-
age high-tech industries to set up
shop in Martin County, county
commissioners Tuesday eased
development rules for life science,
technology and research busi-
nesses in commercial areas.

The commissioners voted 4-1
to-approve changes to the county
zoning rules to reduce the set-
backs between residential prop-
erties and commercial properties
that are being developed for busi-
nesses involved in life science,
technology and research, as well
as other targeted industries.

Commissioner Ed Ciampi said
he supported the changes to the
zoning code because he wants to
bring high-tech businesses to Mar-
tin County so workers don’t have

_to commute to other counties.

Martin County is planning a
160-acre campus for life science,
technology and research indus-
tries between Salerno and Cove
road, east of Willoughby Boule-
vard, to attract high tech busi-
nesses, officials said.

The campus would be centrally
located between large research
facilities being developed in Jupi-
ter and Port St. Lucie.

The changes to the zoning code

PROPOSED CAMPUS

Location: Between Cove and Salerno roads, east of Willoughby Boulevard

Size: 160 acres

Indian River State College parcel: 57 acres
Martin Memorial Hospital South parcel: 40 acres
Martin County emergency parcel: 7 acres

Cove Road Land Trust parcel: 36 acres

Peter Grien property: 20 acres

Maximum building space: 500,000 square feet *
Uses: Research, Iabo_ratory, medical and related office space

also will help attract high-tech com-
panies, said Tammy Simoneau,
executive director of the Economic
Council of Martin County.
Commissioner Sarah Heard,
the lone dissenter, said she voted
against the changes to the zoning
code because she wants to protect
residential neighborhoods that
are near commercial property,

particularly along U.S. 1 south of
Cove Road and Indian River Drive
north of Ocean Breeze Park.
The new rules would allow
40-foot tall buildings too close to
single family houses, Heard said.
Commission Chairman Doug
Smith said buffers would be
required to separate the residen-
tial and commercial properties.

And CommissionerPatrick Hayes
said the new rules would apply to
commercial corridors, not the mid-
dle of residential neighborhoods.

Simoneau said life science, tech-
nology and research businesses
don’t want to be located near resi-
dential neighborhoods.

‘They want to be near insti-
tutions like Indian River State
College and Martin Memorial
‘Hosprtal South, Simoneau said.

".That’s why the county is plan-

ning a Life Science, Technology
and Research Campus nearby.

Earlier Tuesday, the commis-
sionersreviewed the preliminary
plan for the “LSTAR” Campus.

The county is continuing its
efforts to obtain $20 million in
state funding for the campus, said
Ed Weinberg, an environmental
consultant on the team working
on the project.
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job seekers compete

for 200 positions at fair

Photos by DEBORAH SILVER - deborah.silver@scripps.com

Michele Vongerichten, left, of Port St. Lucie signs in with Ina Pryor, a career planner for Workforce Solutions during a
job fair' sponsored by Workforce Solutions and the Business Development Board of Martin County at Clark Advanced
Learning Genter in Stuart on Thursday. “I am looking for anything in the marketing field,” said Vongerichten, 47.
“Although, | wear many hats.” Thousands attended the three-hour event. WATCH VIDEQ ON TCPALM.COM

19 employers on hand at event at Stuart’s IRSC Chastain Campus

BY JIM MAYFIELD
Correspondent
STUART —
ummer heat and a brief
downpour failed to dis-
courage a throng of about
4,000 job seekers Thursday as
they vied for about 200 positions
from 19 predominantly local
employers.

Workforce Solutions hosted
what was to have been a three-
hour job fair from 1 to 4 p.m. at
the Indian River State College
Chastain Campus. However,
things did not go éntirely as
planned.

“When we got here at 9 a.m.
to 'set up, there were already

people here,” said Odaly Victo-
rio, Workforce Solutions com-
munications coordinator. “At
12:30, we had already seen about
2,000 people. .

By 3:20 p.m., arriving hope-
fuls were turned away in order
to allow those still waiting

outside to get into the cam-
pus’ Clark Advanced Learning’

Center to speak with company
representatives.

The biggest rush, or gamzers
said, occurred during lunch
hours asa widely diverse crowd
with a variety of skill sets
crowded and inched their way

SEE JOB, PAGE A4

i

¢

“What am | supposed to do? | need a job,” said Vince
Risi of Port St. Lucie while standing in line during a
downpour outside of the Clark Advanced Learning
Genter in Stuart on Thursday.
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between employers’ tables.
Propsective employers

from Burger King to roof-,

ing contractors and the U.S.
Army took applications for
laborers, design engineers,
CPA’s, painters and man-
agement personnel. Wages
ranged from $10 to $25 per
hour, Victorio said.

Manny Loret de Mola,
president and CEO of Stu-
art’s Applied Concepts
Aircraft Solutions Inc., a
specialized aircraft compo-
nent design and fabricating
firm, said he took some 50

applications for machinists -

and a design engineer.

The economy, however,
is cutting both ways for
employers and applicants,
Loret de Mola said.

“I've met a number of
people that have a lot of
capabilities, but they don’t
fit within my budget. That’s
a key point for a small com-
pany,” he said.

Rosemary Russell, rep-
resenting a Burger King
franchise with 15 locations
from Jupiter to Sebastian;
said she took at least 275
applications from positions
ranging from line cooks to
restaurant mangers.

“This was well worth
the effort,” Russell said. “I
definitely think we’ll get a
lot of good quality people

L

out of this. I just wish we
could put everybody back
to work.”

Ron Bunch, executive
director of the Business
Development Board of
Martin County, said he was
pleased with the “fantastic
turnout,” but concerned
about its underlying
cause. .

“It’s exciting and trou-
bling at the same time,”
Bunchsaid. “It’sexciting to
see the turnout of employ-
ers but troubling because of

DEBORAH SILVER - deborah.silver@scripps.com
Andrew Cunningham, center' of Indiantown interviews with an employee from Old
Gell Phone Company during the Workforce Solutions and the Business Development
Board of Martin County Job Fair at the Clark Advanced Learning Genter in Stuart on
Thursday. “I was here to check it out,” said Cunningham, 26. “It’s very helpful.”

the conversations I've had
here with Martin County
residents that have been out
of work for so long.” '

Donna Dodd said she
works “a. couple hours a

"week for AARP, but I need

something alittle more sub-
stantial.” Dodd was making
her way quickly among the
booths and tables late in the
afternoon after spending 90

~ minutes in a line to inter-

view with Old Cell Phone
Co. of Palm City.
Brooke Laurent, a tall

22-year-old with ashy smile,
said she was just hoping
for a call from one of the
interviews.

“With the economy the
way it'is,” Laurent said,
“I'm looking for just basi-
cally anything. Hopefully

‘T’ll get a call back.”

Employers at the fair
will begin sifting through
resumes immediately and
contacting Workforce Solu-
tions with names for further
interviews and qualifica-
tion checks.
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“It’s exciting to have so many employers ready to put our job seekers back to work.”

Gwenda Thompson, CEO of Workforce Solutions

Martin employers hope to fill 200-plus jobs

BY PAUL IVICE
Correspondent

STUART — To help companies that -

are hiring, Workforce Solutions is
organizing a job fair — and hoping to
fill more than 200 positions — Thurs-
day afternoon at Indian River State
College. S——
~zrhong the 20 or so employexs that
will be represented at the job fair
will be Old Cell Phone Co. of Palm
Clty, which expects to hire 300 work-
ers before the end of

INSIDE: More  this year, said Chris

about the Stuart Stapleton, the com-

job fair. A8 pany’s chief financial

officer: The company

announced earlier thismonth plansto

add 863 jobs in the next three years.
“We're hoping to get about half of
(the 300 hired before the end of this
year) from the job fair,” Stapleton
said.
The job fair will run from 1 to 4 p.m.

" Thursday at IRSC’s Chastain Campus

Clark Advanced Learning Center in
Building D.

“This is the public side of business
development,” said Ron Bunch, execu-
tive director of the Business Develop-
ment Board of Martin County, which
is a co-sponsor of the job fair. “The

JOB FAIR

What: Job fair featuring about 20 Martin
County employers.

* When: 1to 4 p.m. Thursday
Where: Indian River State College,
Chastain Campus, Clark Advanced .
Learning Center, Building D
What to do beforehand: Workforce

EMPLOYERS PARTICIPATING

Employers’ particlpatmg inthe job
:fair include:

0ld Cell Phone Co.

e Applied Concept Aircraft Solutlons g
eLiberator Medical -

»STS Component Solutions

times when you get to match up un-and
underemployed people with job oppor-
tunities ... it’s why we do what we do.”

Crystal France, marketing and pub-
lic relations director for the Business
Development Board, said, the board
partnered with the United Way and the
Martin County Interagency Coalition
to get their help in notifying potential
jobseekers about the fair.

Solutions suggests you register in

“advance at www.employflorida.com or

come to a Workforce Solutions access
point before the event for registration

* assistarice.

What to do on Thursday: Dress
professionally, bring copies of your
updated resume, allow plenty of time to
visit with each company.

e Kingdom Creations & Design

* All-American Roofing of the Treasure
Coast. -

» Waterblasting Technologies

. *Vought Aircraft Industries

*GiftRAP Corp..
¢ Awareness Technologies

"o JCT Coatings

“It's exciting to have so many employ-
ers ready to put our jobseekers back to
work,” said Gwenda Thompson, Work-
force Solutions chief executive officer.

Workforce Solutions organized job
fairs in St. Lucie and Indian River
counties. The St. Lucie fair attracted
more than 900 job seekers and the
Indian River County fair received
more than 1,000.



4,000 show up for

BY JIM MAYFIELD
Correspondent
STUART — Summer
heat and a brief down-
pour failed to discourage
a throng of about 4,000 job
seekers Thursday as they
vied for about 200 positions
from 19 predominantly
local employers.
Workforce Solutions
hosted what was to have
been a three-hour job fair
from 1 to 4 p.m. at the
‘Indian River State Col-
lege Chastain Campus.
However, things did not go
entirely as planned.
“When we got here at
9 a.m. to set up, there were
already people here,” said
Odaly Victorio, Workforce
Solutions communications
coordinator. “At12:30, we
had already seen about
2,000 people.
By 3:20 p.m., arriving
hopefuls were turned away
in order to allow those

still waiting outside to get -

into the campus’ Clark
Advanced Learning Cen-
ter to speak with company
representatives.

The biggest rush, orga-

nizers said, occurred

during lunch hours as

a widely diverse crowd.

with a variety of skill sets
crowded and inched their

way between employers’
tables. ]
Propsective employers
from Burger King to roof-
ing contractors and the

Army took applications

for laborers, design engi-
neers, CPA’s, painters and
management personnel.
Wages ranged from $10
to $25 per hour, Victorio

~said.

Manny Loret de Mola,
president and CEO of
Stuart’s Applied Concepts
Aircraft Solutions Inc., a
specialized aircraft com-
ponent design and fabri-
cating firm, said he took
some 50 applications for
machinists and a design
engineer.

The economy; however,
is cutting both ways for

employers and applicants, -

Loret de Mola said.
“I’ve met a number

of people.that have a lot.

of capabilities, but they
don’t fit within my budget.
That’s a key point for a
small company,” he said.
Rosemary Russell, rep-
resenting a Burger King
franchise with 15locations
from Jupiter to Sebastian,
said she took at least 275
applications for positions
ranging from line cooks to
restaurant mangers.

‘Bunch said..

200 jobs

Trihyne 6780

“This was well worth
the effort,” Russell said. “I
definitely think we’ll get a
lot of good quality people
out of this.”

Ron Bunch, executive
director of the Business
Development Board of
Martin County, said he was
pleased with the “fantastic
turnout,” but concerned
about its underlying
cause.

“It’s exciting and trou-
bling at the same time,”
“It’s excit-
ing to see the turnout of
employers but troubling
because of the conversa-
tions I've had here with
Martin County residents
that have been out of work
for so long.”

Donna Dodd said she
works “a couple hours a
week for AARP, but I need
something a little more
substantial.” She waited

.in line 90 minutes to inter-

view for a job at Old Cell
Phone Co. of Palm City.

Brooke Laurent, 22,
said she just hoped from
a call from one of her
interviews.

“With the economy the
way it is,” Laurent said,
“I'm looking for just basi-
cally anything. Hopefully
I’ll get a call back.”
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Agency hopes to get
200 hlred at JObS fair

" BY PAUL IVICE

Correspondent

STUART — To help com-
panies that are hiring,
Workforce Solutions is
organizing a job fair — and
hoping to fill more than 200
positions — Thursday after-

noon at Indian River State
'y

College. .
mong the 20 or so
employers that will be rep-

resented at the job fair will
be Old Cell Phone Co. of

Palm City, which expects to

hire 300 workers before the
end of this year, said Chris
Stapleton, the company’s
chief financial officer. The
company announced earlier
this month plans to add 863
jobs in the next three years.

“We're hoping to get
about half of (the 300 hired
before the end of this year)
from the job fair;” Stapleton
said.

The job fair will run
from 1 to 4 p.m. Thursday
at IRSC’s Chastain Campus
Clark Advanced Learning
Center in Building D. )

“This is the public side
of business development,”
said Ron Bunch, executive

director of the Business .

Development Board of Mar-
tin County, which is a co-
sponsor of the job fair. “The
times when you get to match
up un- and underemployed
people with job opportuni-
ties ... it’s why we do what
wedo” )
Crystal France, market-
ing and public relations
director for the Business

. Development Board, said,

the board partnered with
the United Way and the
Martin County Interagency
Coalition to get their help in
notifying potential jobseek-
ers about the fair.

“It’s exciting to have so
many employers ready to
put our jobseekers back to
work,” said Gwenda Thomp-
son, Workforce Solutions
chief executive officer. -

. Workforce Solutions orga-

nized job fairs in St. Lucie
and Indian River counties.
The St. Lucie fair attracted
more than 900 jobseek-
ers and the Indian River
County fair recelved more
than 1,000.

~ JOB FAIR

-What: Job fair featunng abotit 20 Martm County
~ employers.: )

When:1to 4 p.m. Thursday
Where: Indian River State College; Chastam Campus Clark

. Advanced Learning Center; Building D

What to do beforehand: Workforce Solutions
suggests that you register in advance at www.employflorida.
com or come to a Workforce Solutions access point before
the event for registration assistance.

What to do on Thursday: Dress professionally, bring

.copies of your update_d_ resume, allow plenty of tlme to visit

with each company.

; JOBS WITH OLD CELL PHONE 00

Old Cell Phone Co. announced earller this month

its plan to add 863 employees. Work spaces

for these workers and others already hired
shiould be ready within 10 days at the company’s -

-20,000-square-foot office-warehouse at the

Sands Commerce Center on in Palm City. Chris
Stapleton 0Old Cell Phone Co.’s chief financial
officer said job openings at Old Gell Phone Co.

“include:

e Customer service agents
e Enhanced service specialists

o Assistant shift supervisors “: -

EMPLOYERS PARTICIPATiNG '

: Employers partlcipating in thejob fair Include

¢Q0ld Cell Phone Co.: .. .

 Applied Concept Aircraft Solutlons
o Liberator Medical

«STS Component Solutions

s Kingdom Creations & Design -

s All-American Roofing of the Treasure Coast.

s Waterblasting Technologies
*Vought Aircraft Industries

- o GiftRAP Corp.

» Awareness Technologies

- eUCT Coatings
; -_Diversity Painters

S

BACK TO WORK PROGRAM

If one is interested in positions available :
through the Florida Back-to-Work program,
bring the following documents to the Eligibility
Orientations for Florida Back-to-Work at 1:15 p.m.
and 3:15 p.m.:

- oValid State of Flonda Dnvers L(cense or State of Florida
- Identification Card - - ; ;

Sacial Security Card

‘e Birth certificates of dependent children
“ e Birth certificate, passport or Alien Registration Card, or
- .Florida Back to Work Client card
-®Proof of income for the last 30 days.
: oA resume SR 22
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MARTIN COUNTY

Workforce Solutlons to host job f'ur June 17

‘Workforce Solut1ons will, hosta ]ob fair from 1to 4 p.m.
June 17 at Indian River State College’s Chastam ‘Campus,

“inside the Clark Advanced Learmng Center (Bmldlng D):

“in Stuart. :
About 20 companies will partlomate with more than

200 positions available. - Jobs include sales representa-

~ tives, social workers truck drivers, constructlonlaborers

accountants and other office positions. B
The Indian River County job fair on April 28 at the

Indian River Mall had more than 2,000 job seekers attend--

ing, said agency spokeswoman Odaly Victorio. In total

102 jobs were avallable with 27 employers participating _

in that fair. - \
In St. Lucie County, a recruitment event May 21 for 200

positions had an estimated 900 job sgekers. Wages for the
posmons were $11 per hour. v

Staff report

oo é‘hwx/wz

6-9.10

'MARTIN COUNTY
- Workforce Solutions’ job fan is June 17

Workfot ce Solutions will host a job falr from 1to4 p.m.
June 17 at Indlan River State College s Chastain Campus,
inside the vance enter (Bulldmg

D).

. About 20 companies w1ll part101pate with more than
200 posmons available. Jobs include sales representa- ¢
tives, social workers, truck drivers; constructlon laborers
accountants and other office positions. . .

' The Indian River County job fair on Apr1l 28 at the :
Indian River Mall had more than 2,000 job seekers attend-
ing, said agency spokeswoman Odaly Victorio. In total

.102 jobs were avallable with 27 employers partlclpatmg
.in that fair.

In St. Lucie County, arecruitment event May 21 for 200
positions had an estimated 900 job seekers. Wages for the

. bositions were $11 per hour. v |

" Staff report .

Stuarky Veds B0

MARTIN COUNTY

Workforce Solutions
to host job fair Thursday

Workforce Solutions, in partnership with
the Business Development Board of Mar-
tin County; is hosting a job fair on Thurs-
day between 1 and 4 p.m. at the Indian River
State College Chastain Campus Clark

Advanced Learning Center (Building D).

The fair will feature 20 employers,
including Old Cell Phone Co. of Palm
City, which is looking to fill more than 200
positions. Other employers participating
include Applied Concept Aircraft Solu-
tions, Liberator. Medical, STS Component

‘Solutions, Kingdom Creations & Design

and All American Roofing of the Treasure
Coast.

Visit the nearest Workforce Solutions
center to register. To find the nearest office,
goto Wwwyourworkforcesolutmns com or
call (866) 482-4473.
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ALL DISCIPLINES
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2009
LT INSTITUTION

Institutions

HITE. KNOWN & AFRICAN AMERICAN A AN = AMERICAN INDIAN
- TOTAL NO PERCENT 0. PERCENY NO PERCENT NO. PERCENT R NO.  PERCENT

HISPANI!
No: PERCENT

Valencia Community College Fla. 5128 2538 49% 147 3% 487 9% 541 1% 269 5% 19 0% 1127 22%
__Northem Virginia Community College ____Va.____ 3210 1526 48% 1 0% 214 7% 402 13% 620 . 19% 26 1% 411 13%
i = _Utah 3001 2425 B81% .30 W 212 7% 38 1% 314 . 4% 30 1% 152 5%
Texas 2720 483 18% 448 16% 95 3% 727 27%. 314 648 24%
. NY. 2703 1532 57% [ 0% 181 % 457 17% 180 350 13%
NY. 2618 1841 70% 0 0% 229 9% 145 6% 79 316 12%
Calif. 2501 926 37% 32 1% 208 8% 8% 283 846 34%
N.Y. 2482 1994 80% 17 1% 31 1% 105 4%
Fla. 2452 1475 60% 54 2% 9 0% 438 18%
Texas 2450 1264 52% 79 3% 116 5% 567 23%
Texas 2425 1098 45% 7 0% 20 19 15%
Y Borough of Manhaltan Communily College o NY. 2387 357 15% _. 349 15% 0 _0%
4 ___ Tarrant County College District Texas 2385 1458 61% 51 2% 0 0%
Macomb Commun_ly College Mich. 2383 1676 70% 36 2% 476 20%
Fla. 2351 1499 64% 30 1% 116 5%
Va. 2311 1451 63% i 0% 52 2%
Calif. o1 4% 204 9%
Fla. 27 1%, 2 0%
Ariz. 57 3% 132 6%
Calif. 40 2% 105 5%
= 64 3% 0 0%
18 1% 82 4%
3 0% 204 1%
nity College 114 6% 0 0%
"~ Kirkwood Commum(y Collegc 23 1% 116 6%
Portland Community College o . 80 4% 216 1%
American River College gL 1% 209 1%
I 78 4% 2 0% 9
ege. 127 7% 183 10%___ 4% 92 5%
“i_liie_gmmm College 5 0% 0 0% 13% 53 3%
Montgomery College 194 1% 18 1% 25% 2286 13%
i 170 10% 123 7% 1% 45 3%
_ 29 2% 59 3% 4% 257 15%
59 3% 0 0% % % 51 3%
23 1% 27 2% 6% 3 81 5%
103 6% 59 3% 9%, 3 218 13%
147 9% 141 8% 4% 6 408 24%
18 1% 161 10% 12% 4 12 1%
16 1% 67 4% 17% 7 29 2%
45 3% 50 3% 25% 5 40 2%
1] 0% 1 1% A% 1 118 7%
64 ___ Sinclair Community College F 0% 122 8% 1% 9 17 1%
65 Palomar College 57 4% 102 6% 2% 17 365 23%
66 ior College 8 0% 3 0% 9% 35 65 4%
67 a Community College 346 22% 0 0% 17% 3 484 30%
68 Des Moines Area Community College 14 1% 274 17% 3% 3 43 3%
T 69 Orange Coast College 84 5% 141 9% 1% 10 265 17%
y College 24 2% 38 2% 6% 3
71 Hudson Vallqy_Commumy College 13 1% 124 8% 7% 7
_The Community College of Baltimore County 0 0% 93 6% 26% 3
4 0% 148 10% 5% 23
119 8% 13 1% 33% T
5 0% 30 2% 9% 13
Bergen C Communit 105 % 82 6% 4% 1
Fresno City Colleg: 7 0% 164 11% 6% 21
University of Wisconsin Colleges 3 0% 1 0% 1% 6
i 70 5% 146 10% 69 12
0 0% 25 2% 19%
(1] 0% 93 7% 2%
[1] 0% 14 1% 17%
0 0% 213 16% 14%
301 23% 109 8% 6%
85 7% 61 5% 2%
1274 21 2 91 7% 5%,
1271 898 71% 10 1% 107 8Y 3%
1268 1193 __ 04% ] 0% 14 1% 1%
ustin Community College Dist e S U 1263 754 80 a7 3% 29 2% 8%
__ Community College of Rhode Island 1254 968 7% 2 0% 106 8% 8 5%
1253 539 43% 9 1% 298 28% 1%
1252 501 40% 25 2% 151 12% 9%
1251 988 79% 23 2% 0 0% 6%,
1250 635 51% 17 1% 312 25% 2%
23824 11958 50% 340 1% 6505 21% 2988 13% 442 2% 219 1% 1372 6%
7489 745 10% 320 4% 131 2% 1200 7% 119 2% ___ 3 0% _4872__65%
. 5236 3345 '64Y 0 0% 177 3% 1170- 22% 104 2% 54 1% 388 7%
I 5005 2769 55% 0 0% 365 7%, 1289 26% 100 2% 57 1% 425 8%
Fla. 3898 1274 33% 322 8% 185 5% 922 24% 197 5% 8 0% 990 25%.
Fla. 3206 2054 64% 34 1% 206 6% 568 18%. 185 5% 12 0% 167 5%
Fla. 2924 2250 7% 51 2% 125 4% 231 8% 101 3% 9 0% 157 5%
1 College NY: 2906 1770 61% 30 1% 341 12% 466 16% 118 4%, 18 1% 163 6%
A2 Sanla Fe College Fla. 2767 2060 74% 58 2% 56 2% 190 7% 96 3% 8 0% 299 1%
Community College Fla. 2657 1471 55% 87 3% 101 4% 464 17% 92 3% i 2 0% 435 16%
16} Fla. 2652 1350 51% 24 1% 4 0% 566 21% 68 3% 16 1% 624 24%
33 _The Fashion Institute of Design & Merchandising-Los Angeles Calif. 2100 938 45% 177 8% 231 1% 82 A% 291 14% 5 0% 3 18%
36 _l(aglan Umve'sny Davenport lowa 1932 0 0% [1] 0% 1932 100% 0 0% 0 0% 0 0% 0%
N.Y. 1927 861 45% 296 15% 338 18% 103 5 164 9% 4 0% 16 8%
Fla. 1906 1495 78% 21 1% 18 1% 179 9 46 2% 7 0% 14 7%
Utah 1851 1228 66% 7 0% 500 27% 4 [1] 43 2% 8 0% 61 3%
Va. 1745 818 47% 0 0% 76 4% 718 a1 59 3%, 8 0% 66 4%
R.L 1735 1008 58% 76 4% 325 19% 130 7%. 68 4%, 4 0%, 1286 -~ 7%
Fla. 1731 1253 72% 34 2% 29 2% 198 11% 34 2% 5 0% 178 0%
College of Sc Nev. 1676 896 53% 56 3% 116 7% 124 7% 227 14! 12 1% 245 15%
60 Utah Valley Utah 1651 1486 90% 23 1% 24 1% 5 0% 37 2 15 1% 61 4%
Bellevue College Wash, 1632 1002 81% 130 8% 152 9% 33 2%, 239 15% 15 1% 61 4%
Fla. 1532 1078 70%. 61 4% 9 1% 120 8% 38 2 0 0% 228 15%
Texas 1493 56 21 4 5 14 1 1392 93%_
Fla. 368 888 65% 36 3% 52 4% 207 15% 29 2% 13 1% 143 10%.
Fla. 345 1048 78% 6 0% 39 3%, 112 8% 58 4% 6 0% 78 6%,
Fla. 344 1060 79% 29 2% 19 1% 85 6% 36 3% 5 0% 110 8%
Unwerslry Ind. 303 1081 83% 16 - 1% 90 7% 76 6% 15 1% 2 0% 23 2%

"u

Source: Communily College Week Analysis of U.S. Depariment of Education Data

Logical Outcome

“It is the logical outcome of
the long-term disinvestment in
public higher education at all
levels,™ Katsinas said. “If you did
an overlay mapping where the new
nronrietaries are located, my bet is

that they have grown at precisely
the locations where demand has
grown the most, and that have
simultaneously suffered most from
the long term state disinvestment
in public higher cducation.”
Katsinas said that in a 2009
policy center survey, 34 of 48

responding states reported that
community college budgets had
been cut in mid-year. Four of five
states reported that community
college tuition had been increased.

The budget crunch has created
a pressing capacity problem for
community colleges, said Diane

Auer Jones, a former assistant sec-
retary for postsecondary education
at the U.S. Department of Educa-
tion. Colleges are struggling to
meet the demand of the hordes of
students arriving at their door.
They are holding classes carly in
the morning, late at night and on

weekends to meet burgeoning
demand. Some colleges are
turning students away or placing
them on waiting lists. Students are
finding that they can’t get the
classes they need to earn their
degrees.

See Cover Story, page 12, col. 1
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ONE-YEAR CERTIFICATES:
ALL DISCIPLINES

2009, 3 NON-RESIDENT ALIEN AFRICAN AMERICAN Pt i 22 HISPANIC
INSTITUTION NO.  PERCENT NO. PERCENT % PERC NO. PERCENT [isii{(o} PERCENT
Two-Year Institutions

Calif. 4065 2453 60% 0 0% 1100 21% 58 1% 259
La. 3862 2667 69% 1] 0% 23% 38
s . 3851 1082 28% 110 3% 32% 961
ok Park Campus Calif. 3482 556 16% 1 0% 7% 185
ones Skills and Busmess Education Center 1202 36 B -
mmunity College 1256 43 65
nior College e 1924 70 4
8 oCollege : Calll. 2529 531 21 a8
9 RID Salado College Ariz. 2467 1440 58% 4

10___Emily Griffith Opportunity School_ - Colo. 2342 1444 62% a. ..
11___Riverside Communily College Calif. 2269 879 39% 11
12 Gwinnett Technical College Ga. 2238 1238 55% 8

‘School_ - La. 2233 1085 49% 0

1 d Technical College 1763 1450 82% 3 (]

16 Je"erson Q_o_rgmunlly and Technical College 1677 1005 60% 26 8

18  Georgia Northwestern Techmcal College R _ 1637 0 8

19 West Georgia Technical College-Waco . 1532 [ 3

20 Elizabethtown Community and Technical College 1519 1351 0 7
21 ___Chalt Technical College 1514 965 24 [

1509 1051 10 16
1491 844 1] 0
1421 1122 __ 2 7
Front Range Community Ccllcge _ 1388 1135 0 13
_East Los Angeles College g . 1377 102 21 4
__Dekalb Technical College 1357 309 0 0% 0.
West Kentucky Community and Technical College 1349 1093 - 8 1 0% 12
_Institute of Technology Inc ) - 483 o 0% 1.
__Butte College 961 0 0% 40
i T 457 0 0% 0
911 3 0% 5.
,_ 473 3 0% 3
72 0 0% 6
= 61 1] 0% 24
Calif. 1229 62 0 0% 0_
18 1211 953 79% 1 0% 5
) Somerset Community. Eg"jge Ken. 1209 1158 96% 0 0%
_Central Georgia Technical College Ga. 1190 551 46% 0 0%
Mich. 1187 850 2% 12 1%
wl 1066 811 76% 0 0%
Ken. 1036 898 87% 0 0%
La. 1032 533 52% 0 07
Calif. 1030 4 0% 1 0Y
L Fla. 980 146 15% 5 1%
. 978 096 71% 0 0%,
- Utah 978 663 68% 1 0%
Texas 970 400 ~ 42% 42 4%
: 2 Wis. 965 897 93% 0 0%
53 Hﬁper College . 959 644 67% 8 1%
cal College Ga. 952 20 2% 0 0%
nd Technology Educalion Centers of Licking County _ Ohio 949 831 88% [1] 0%
Ariz. 946 302 32% 0 0%
Fla. 942 592 63% 22 2%
Wisc. 933 818 188% 0 0%
Ken. 931 838 90% [1] 0%
o Ga. 927 535 58% 0 0%
N Elgm ‘Community College o i, 024 629 66% 8 1
Everest Institute-Dearborn ~ e _Mich. 911 225 25% A
veresl Instilute-Southfield __Mich. 901 147 16% 0 2
Mich. 893 583 65% 7 10
887 690_. 78% 0 1
884 134 15% 0 0% 5
Ariz. 869 394 45% 1] 37
Texas 862 193 22% 3 4
Calif. 845 182 22% 17 4
. L 373 4% 1 0
Centers of Southern Califo __8 164 20% 0 4 5__54%

73 North Hennepin Community College 828 616 74% 12 8 1% 6 1%
74 Mid Florida Tech 822 494 60% 1 1 0% 143 17%
75__Hocking College 821 713 87% a- 2 0% 6 1%
7 Ji 818 489 60% [1] 106 13% 33 4%,

llsbomugh Communlly College - 806 514 84% 3 4 0% 143 18%
Ay 805 370 46% 5 5 1% 225 28%
802 725 90% 1] 1 0% 60 %
801 718 90% 1] [1] 0% 20 2%
_ 799 9 1% 70 0 0% 384 48%
Chicago 791 16 2% 1 2
nty Career and Technml Center 782 736 94% 0 0
768 189 25% 0 4
768 480 63% 0 2
ni n 765 506 0 30
Aims Commumly College 760 535 7 0 6
Bakersfield College V87 145 19% 4 6
__French Culinary Institute 757 414 55% 60 1
C ity College. 755 435 58% 41 7
ry 738 312 42% 31 -
uth Georgia Technical Callege o o 734 0 0
Lanier Technical College 729 i [ 5
Midlands Technical College _ 724 o 6
718 4 7
T 716 0 0% _ 0
715 0o 0% 8 _
710 590 83% 5
\ 14 Florida State College al Jacksonville P12, 1977 4132 57% .47
/ 17 Madison Area Technical College =~ pp oo 1258 76% 0

28 ___Palm Beach Community College Fla, 1356 695 51% 16

A0 iami Dade College R N Fla. 1195 127 1% 1
V14 india R - Fla. 1063 730 69% 7
63 __Daylona State. Callege Fla. 910 715 79% 2

77 University of F Penn. 816 651 80% 3

97 _ Olympic College 2 Wash, 717 544 76% 0 4%
Source: Community College Week Analysis of U.S. Department of Educalion Data
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All Disciplines — Non-Minority

PRELIMINARY 2008-2009
MEN. WOMEN

2009
LUy INsTITUTION

Two-Year Institutions B . = _____,.‘ P
4 i 1080 1605 685 52% 20%

12008
LLULY INSTITUTION

Two-Year Inslitutions

4 VolenciaCommunlyColege _____Fa_ __fe0 710 __ 1ot 1% Ty %58
5 ElPaso Community College " Teas 1771 600 12121812 5 SollLake Community College 1238 1217 455 8% 1%
8 Houston Community College Texas 1545 534 1162 16%6 9 Monroe Community College 841 1170 2011 9%
9 CUNY Borough of Manhatian Community College _ 617 1064 1681 Brevard Community College 738 i124 1862 83% 1%
(10 MtS onio College 548 92 1470 Suffok County Communily College 730 1111 1841 1%
" Northern Virginia Community College I 9 983 1712 _ %

g6 1033 1695

_13___Riverside Communily Coflege
930 1670

14 Central Texas

756 544 1300
484 632 1116
us5 m 1056

%3 o _sr
38 644 932

Iﬁlkwood wood Community College. lowa
San Joaquin Delta College

Northem Virginia Community College

1 Nassau ‘Community College

21 Hilisborough Community College

23 698 91 21 Taliahassee Community College
23 756 24 Taman! County College District

397 503 ¢
601

26 Erie Community College
_27__ Tidewaler Community College ________

__ Southwestem College-Chula Vista

Montgomery College

Santa Ana College

Hifisborough Communily Coflege

Taurant County Coliege District
__ ASAlnstitute of Business and Computer Technology
Fresno City College
Wayne County Commurity College District
__San Jacinlo Commmmy College

1318
1343
1332

(;ommumh/ Coﬂege olAﬂegMny Coun'y S
Sinclair Community College
Coll

s nyCoIlcgcnlSaanmscn
42 CUNY Queensborough Commundy(:oucge B 5 S
43 Coastiine Community College

44 Chaffey Collge __ ) 4 -6%
2%
1%
10% Sou!heasl mmunity College Area
Zh_ . Grand Rapids Communily College —
1% ver College
3% _ CuyghggaJ:anmmrv College District

niy.
Cenlrd New | Mexmo Community College

Ma—— 57___Central Texas Callege 1131 3 a2
% 60 Lansing Community Coflege 1019 a2 710

432 613 104 8% __ 15%
44629 104
2 619

65 llinois Central College:

1%
1%
54% % 64 Ocean County Callege
1%
0%

ki
ML San Jacm(n Commlm 524 _16 3
69___ Sania Monica College Calil. 616 20 337 557 1 Riverside Community College Calif, 838 33 615 958 38% 14%.
Suf NY. 523 24 3458 78 Camden County College
~ NJ. 457 24 21545 81 ___Northeasl Wisconsin Technical College. o
72 Cal. 581 194 342 536 82 Palomar College
I3 Md. 566 73 359 532 83 Houston Communil
75 Fla. 26 277 251528 85 Ozarks Technical Community College
76 The Community Collcge of Ballimore County _______ Md._ 538 162 %3 525 _ 86 Jolicl Junior Coliege
_77___ San Bemardino Valley College 453 170 339 509 87 Harpor College
778 Venlura College 481 167 333 500 88 Lorain County Community College
79 Bakersfield College 500 168 330 498 89 CUNY Kingsborough Community Coflege
B1___ New Mexico Stale UniversityDonaAna___ 3% 163 30 __ 493 90 Clark College__ . Wash
Citrus College 430 181 305 486 _91 _ Bluegrass Communily and TechnicalCollege _~ Ken. 740 356 534 _ B0 _ 84% _ 20%
i 453 21 273 484 2 'y
428 180 302 482 93 C i
367 164 313 477 o _
561 102___ 375 4717 95
500 175 301 476 9% College
456 176 27 473 97 Oklahoma City Community College.
472 156 an 467 98 Mississippi Gulf Coast Community College
A76 166 29 465 99 Spokane Community College Wash
488 U5 31 4% 799 Bergen Communily College . 7 B4
372 154 289 143 Four-Year Inslitutions
446 157 283 44 1____University of Phoenix-Online Campus 5 821412208 52% _ 116%_
399 152 286 438 2 Colorado Technical University Onfine 1901 335 6% 171%
388 178 256 134 3 American InterContinental University-Online 35 1834 2769 55% 1%
376 155 217 432 6 St Pelersburg College 1475 ___ 2301 9% 2%
o9 College ] 358 147 283 430 7 SanlaFeCollege 1183___2118 % 1%
100 CypressCollege 1 3%5 153213 4% "8 Florida State College al Jacksonville 1336 2088 65% 3%
Four-Year Institutions _1 Excelsior College 1141 1800 62% 0%
1___ Miami Dade College Fla. 5176 2343959 6293 84% 9% 16 Broward College 959 __15% 41%___-20%
1z University of Phoenix-Online Campus Aniz. 2256 1456 3565 5021 1% 123% xall Palm Beach Community College 963 1558 59%, %%
Broward College ; 2462 751 . 1366 2117 54% . -14% 23 Daylona State College 9871516 80% __24%
1602 591 1280 1871 7%, 17% 24 Ulah Valley University 698 1509 91% 5%
830 857 1057 1714 33% 172% 3 Keiser University-FL Lauderdale 971 1374 52% 2%
1 1707 48 o6 1412 os% 17% /37 indian River State College 801 1267 7% 9%
715 Keiser University-Ft. Lauderdale Fla. 1208 U7 Q1 174 48% 5% 44 Weber Stale Universiy, 7331235 6% 9%
18 Paim Beach Community Colloge ~_e:8 302 6% _ 9%\ 6% 2% 50 Fashion Instiule of Technology 1050 1157 14%
28 ___ FlondaState College at Jacksonwle  Fla 862 270 612 912 8% 6% _ 51 Edison State College 7__ 742 "39 A 18%
23 Monroe College-Main Campus 1008 20 672 902 96% -11% _52___ Brigham Young University-ldaho Idaho 827 289 8141133
_31 ECPI Coflege of Technology 827 3% 53 Bellevue College Wash. 995 455 677 1132
T3 i 508 2% 55 The Fashion Instifute of Design & Merchandising Los Angeles _ Cal. 1001 75 1040 1115 53% 1%
Calif. 646 17% 58 ___Vincennes University Ind. _ 1009 667 430 1097
686 1% 59 Stale College of Florida-Manalee-Sarasota Fla. 1057 401 688 1089 3%
663 % iversity 1082
573 3%
653 -13%
141 275%
449 1%
403 7% _B0___College of Southem Nevada Nev._ 897 3M3__ 609 92 51% 6%
383 13% 84 Full Sail University

Source: Community College Week Analysis of U.S. Deparimen of Education Dala Source: Community College Week Analysis of U.S. Depariment of Education Data
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All Disciplines — African American
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ASSOCIATE DEGREES:

All Disciplines — American Indian

6
7
8
9
10
R
15
16
17
18
19
2
23

%
2
28
2
2
3
£
3
a0
0
2
3
45
a
8
49

51
52
53
55
56

57

ASA Institute of Business and Computer Technology

INSTITUTION

Two-Year Institutions

Central Texas College

Wayne County Community College Dnsln:l
Community Coflege of Philadelphia
9 CUNY Borough of Manhattan Community College
Houston Communily College
CUNY Kingsborough Commumly Coliege
Tidewaer Community College
Valencia Communily Collage
Hinds Community College
Georgia Perimeler College
_ Tallahassee Community College
Nassau Community College
Prince George's Communily College

PRELIMINARY 2008-2009
PERCENT
CHANGE

The Community College: of Bdlnmye County

Cuyahoga Community College District ) 79 35
Northern Virginia Communily College o e 1881 A7
Essex County College 122 279

Hillsborough Communily
CUNY Bronx Community
Pulaski Technical College

Coastlline Community College

" Baltimore Cny Commumly College
Soulhwest Tennessee Communily Coﬂege
Fayetteville Technical Community College
Midlands Technical College

_Columbus State Community Colkge
CUNY LaGuardia Communily College

. Lone Star College System
Delgado Community College

vaw Commi ||y Coﬂcgc
East Mississippi Community College
Technical Career Institules
Ene Community College
Holmes Community College
_ City Colleges of ChxcngomlveHaM:y Conege
_ Camden County College

___Cily Colleges of Chicago-Malcolm X College
Horthwest Mississippi Community Coflege
__ Henry Ford Communily College
Allanla Metropofitan Coflege _y
_City Colleges of Ch»cag&Kennedy ng College o

_Lincoln Technical Institute-Philadzlphia _

_ South Suburban College
Community Coflege of Allegheny Counly
_ Oakland Community College
f Coast Commumty Conege

106 41
104 223
28 -

College
Colloge

B

INSTITUTION

Two-Year Institulions

PRELIMINARY 2008-2009
(1]  PERCENT

CHANGE
Tulsa Communily College S 8% 3%
San Juan College o 3% 4%
Carl Albert State College . 26% 2%
iversity ol New Nenco-GalIup Campus T— 80% 3%
Connors Slale College 30% 3%

9 __Cenlral New Mexico Community ( Coﬂege

Southweslem Inian PoMechmc Inslitsle __
_Northeasfern Oklahoma ASM College
Blackfcel Community College
_ Eastem Oklahoma State College
Northem Oklshoma College
“ese

Robeson Community College
h Oilnhoma City Communily College

egy
__ Universal Technical lmnlule of Anzooa Inc

_ 6%

Northland Pioneer College

Mesa Commundy Callege

Seminole Slale College
Rose State College
Phoenix College

_ Navajo Technical College

College_
Onconxno Counly Commumy Cot'ege
Fayetteville Technical Communily Coﬂege

Los Angeles Southwest College
J Sargeant Reynolds Community College
__ Coahoma Communily College

Mott Community College

81%

3%

67%

15%

-30%
9%
1%

Chief Dull Knife College

Avizona Automolive Institule

Valencia Community C

__ Riverside Community College it
Le Cordon Bleu College of Cufinary Ars-Allanta
___Lawson Slate Community College-Birmir C
uilord Technical Communiy College
homas MNelson Community College _

Westemn Dakota Te

__ Glendale Cnmmuﬁlly Cu!lege .Glendale
Sisseton Wahpelon Coflege
Spokane Falls Commwnly College

SI Pelmsburg College
Anthem College-Phoenix
National College-Salem

o
98 Sandhils Community College
Bladen

2
98 Truckee Meadows Community College
98 The Bryman School of Arizona

Bulle College LI 3%
2 29 b 45%
18 2
17 28
19 7
16 %
ISt Northern Virginia C Comm nily College 19 %
13 %
15 25
723
LA
17 3
67 __ Porland ( . 18 2
67 American River College - 2
67 Fort Belknap College.
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